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Green Ecology
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Synergy Development
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Responsible Governance
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Quality Governance
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Sewage Management
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Energy Management
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Carbon Management
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Plastic Recycling

Economy
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BRENRE MR JEBMERNEEEMME, BET ZNATEF RN ALER, ANTEFEETHRIESEFBNR,
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ISCC PLUS Certificate

Cartificate Numbor: ISCC-PLUS-Cert-CN212-20240006
China Quality Cartification Contre
Saction 5, No. 188 Kansihuaaxi Rosd, Beifing 100070, P. . China
-

Fong Chen Plastic Technology Co, Lid.
No. 488 Yunil Road, Wuflang Economy Development Zone, Suzhav,
Jiangau, China

complhes wilth 1he recuiramsnts of the cerdScation sybta
1scE PLUS.

Thin cortficats Is vaid from 26.02 2024 10 24.02.2028.
The sits of the systam user s cerfied as:

iseer 0000463
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Economy
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Water Management
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Employee Rights
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HAFE Salary package
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%ﬂ]ﬁlﬁ‘—i#pﬁ—ﬁ One employment contract for insurance
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If’ﬁﬂql‘ﬁl‘—i{*ﬁi Working hours and vacations
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Diversity of Staff
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Occupational Health
and Safety
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Staff Training and
Development
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Employee Happiness
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%Iﬁbtmﬁu Reward system
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ﬁﬂi’.ﬁs*u Other benefits
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Customer Equity
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PR, 5 RTET T REDN SEEE— 1R 2. IEHRIE LR,

ﬁ@t’j}ﬂ‘( Confidentiality agreement
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HIZEHIE Rrulesand regulations
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i’:’.illl'—:i'-ﬂﬁ Training and education
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H ﬁ%’g Daily supervision
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lﬁ%ﬂlﬁ]lﬁz Emergency response
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Appendix

2HAHERBIREZ RS (GRI Standards)

REERRIIR

2-7/2-19/2-20/2-21/

RIMA 2-21/2-27/201-3/20 p33
2-1/404-2/405-2
RIZlh 405-1 p34
403-1/403-2/403-3/
B EERE 403-4/403-5/403-6/ p35
403-7/403-8/403-9/
_ [, 404-1/416-2/417-1/
AR ATHISRE PP T p36
RTETEK 203-1/401-2 p37
o 2-23/2-24/2-29/2-30 8
RERE /407-1/408-1/409-1 P
ERENE 416-1/417-1/418-1 p39
2-7/2-21/201-1/202-
MR Eives 1/301-2/303-3/305-4 p41-42
/404-1
ST 25 p42

B# BB BEMUE
RTFHEE 2223 pl
ASHE / p2
. 2-1/2-6/2-9/2-11/2-22

ZFEA /201-1/203-1/203-2 p4-8
ESGHER 2-16/2-23/2-24/2-27 plo
FIBHEXEDE 2-29/3-1/32 pl4
KRR 3-1/3-2/3-3 pl5

2-9/2-10/2-11/2-12/
(AR 2-13/2-14/2-16/2-17 pl7

/2-18/2-19/2-20/2-2
AR aMEE e pis

2-25/2-26/308-1/308
HumER -2/408-1/409-1/414- p19

1/414-2
BRI EIE 2-11/2-12/2-23/2-24 p2l
/221
SEEEE 2-23/2-27/201-2 p22-23
emm 303-1/3%%—3/306-1/3 024
BeREE 302-4/302-5 p25
B ER 2-23/2:27 026
FREE

ARER 305-1/3%%-2/305-4/3 027

s 2-23/2-27/302-1/302
BEER -2/302-4/302-5 P28

301-2/301-3
BRI /306-1/306-2/306-3/ $29-30
306-4/306-5

KRR 303-1/3%35-_25/303-3/3 031
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